Modern Slavery Statement
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Annual Review Date: 1 January 2027
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Youth Start operates several policié Ment to breventing modern slavery:

e Recruitment and Selection Polic ’h, ' ._‘.»",‘_-‘ candidates, particularly young people in our
programme, are treated with dignity
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e Safeguarding Policy: Protects vulne rable'you g people from all forms of harm, including

exploitation



e Whistleblowing Policy: Provides safe channels for reporting concerns about modern
slavery

e Supplier Code of Conduct: Sets clear expectations for suppliers regarding labour
standards and human rights
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We measure the effectiveness of our approaci ot m

e Number of staff trained on modern slavery awareness (target: 100% annually)
e Percentage of supplier contracts containing modern slavery clauses (target: 100%)



e Number of employer site assessments completed
e Number of concerns reported and investigated
e Completion rate of supplier risk assessments
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